
 

 

are providing 

the work.  I 

recommend 

you attend and 

help provide 

feedback to this program.  Partici-

pation in their program can pro-

vide yet another source of work 

and referrals for our companies.   

As we hope to get busier this fall 

and winter with the upcoming 

heating season, be sure to make it 

a priority to attend our upcoming 

meetings to learn the latest news in 

the industry and to help take your 

business further.   

If you have any ideas, suggestions 

or questions you can always feel 

free to contact me at 301-808-

6800. 

Calendar of Events 

¶ October 3 - Meeting 

Ý 5:00 - Board Meeting 

Ý 6:00 - T-4 Training  :    

Shower Systems & Low 

Flow Toilets 

Ý 7:30 - Dinner and  

General Meeting 

¶ November 7 - Meeting 

We had a successful networking 

meeting last month at Franklinôs 

Restaurant.  There was great food 

and drinks and most importantly a 

fantastic group of people represent-

ing many plumbing, hvac and me-

chanical companies, manufactur-

erôs reps, wholesalers and other 

industry professionals.  Thank you 

to Carl Anderson for putting the 

meeting together and to Ferguson,  

Eklof, Yates, ROI, Stack Sales, 

Taze & Hewitt and The Joyce 

Agency for sponsoring this event. 

At our meeting this month, we will 

have Thos Somerville and Kohler 

presenting a class on Shower Sys-

tems and Low Flow Toilets.  Be 

sure to attend and send your techs 

to this training to learn about their 

latest products.   

We will also have a brief presenta-

tion from the DC Sustainable Energy 

Utility (DC SEU) during our general 

meeting to discuss their residential 

rebate program.  I have had many 

lengthy discussion with Bridget 

French, Account Manager of the DC 

SEU.  They have been open to feed-

back and suggestions from me.  For 

example, they require the consumer 

to send in a copy of the permit that 

was pulled in order for them to re-

ceive their rebate check.  This en-

sures that the work is completed by a 

licensed DC plumber and gasfitter.  

Ms. French will have some ques-

tions for us at our meeting so that 

they can best serve both the DC 

community and the contractors that 

Message from the President ñ Bill Royston 

MWPHCC October Meeting Sponsored by Thos Somerville 

Join us for our October meeting on 

Thursday, October 3, 2013 at the 

Holiday Inn - College Park, 10000 

Baltimore Avenue, College Park, 

Maryland.  This meeting is gener-

ously sponsored by Thos. Somer-

ville and Kohler. 

Our T-4 Training this month will 

be, ñShower Systems, Low Flow 

Toilets and New Products.ò Come 

out to see the latest products from 

Kohler.  This training is geared 

toward the technicians and me-

chanics and will begin in the ball-

room at 6:00 pm.  The general 

meeting and dinner will immediate-

ly follow the training.   

Thos. Somerville began their cus-

tomer focused business over 150 

years ago.  A family owned busi-

ness from the start, Thos. Somer-

ville Co. strives to operate customer 

focused branch operations. At Thos. 

Somerville Co., they know that 

excellent service is the key to their 

success.  

 

Thos. Somerville has a veteran 

crew of knowledgeable sales reps, 

early hours and deep inventory to 

fulfill your needs.  They also have 

a trade-friendly environment 

which includes offering an updated 

list of manufacturer price updates 

on their website, providing indus-

try training that supports innova-

tive product changes and offering 

flexible credit terms to their con-

tractor customers.  These services 

support contractors at every level 

of business.  

 

Come to the October meeting and 

see what Thos. Somerville can do 

for your business! 
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Employers subject to the Fair La-

bor Standards Act are required to 

provide informational notices to 

their employees regarding the 

health insurance marketplaces cre-

ated by the Affordable Care Act, 

also known as "Exchanges."  The 

employer is obligated to provide to 

each current employee, on or be-

fore October 1, 2013, a written 

notice describing the individual 

employee's options in the Exchang-

es, and to all employees hired sub-

sequent to October 1, within 14 

days of hire.  This health care re-

form requirement applies to hospi-

tals, schools, certain residential 

institutions, and government agen-

cies, as well as any employer that is 

engaged in interstate commerce or 

an employer with at least $500,000 

of business per year.  In short, al-

most every employer must provide 

Exchange Notices. 

 

Content.  The written notice must 

meet the following content require-

ments: 

¶ Inform the employee of the 
existence of the Exchange, 

including a description of the 

services provided, and how 

the employee can contact the 

Exchange for assistance. 

¶ Inform the employee that the 
employee may be eligible for 

a credit on their insurance 

premiums if the employer 

does not provide qualifying 

health insurance and the em-

ployee purchases a qualified 

health plan through the Ex-

change. 

¶ Inform the employee that the 
employee may lose any em-

ployer contribution to an em-

ployer-sponsored health bene-

fits plan if the employee pur-

chases a qualified health plan 

through the Exchange and that 

the employer contribution may 

be fully or partially excludable 

from income for federal in-

come tax purposes. 

 

Model Notice.  The US Depart-

ment of Labor ("DOL") has pub-

lished a model Exchange Notice 

that employers may use.  The obli-

gation to provide notice is manda-

tory, but use of the DOL model is 

optional.  The model Exchange 

Notice is a good starting place and 

is a cost-effective way to fulfill this 

requirement.  There are different 

models available, depending on 

whether or not an employer pro-

vides insurance. 

The model notices are available at 

the DOL's website (http://

www.dol.gov/ebsa/

healthreform/ ).  Also on the 

DOL's website is a helpful guide, 

which provides more detailed 

instructions related to the Ex-

change Notice.  The guide can be 

found at http://www.dol.gov/

ebsa/newsroom/tr13-02.html 

  

Distribution.  Employers must 

distribute the Exchange Notice in 

a manner designed to actually 

reach each individual employ-

ee.  This can include delivery by 

direct in-hand distribution to em-

ployees, first class mail or elec-

tronic delivery (if certain require-

ments are met). 

 

Important Distinction ï Grand-

fathered Notice. With so many 

new requirements under the ACA, 

it can be difficult to keep them 

straight.  If an employer plans to 

maintain a "grandfathered" plan 

under the ACA, the employer 

must send certain notices about 

the grandfathered plan when dis-

tributing plan materials, known as 

a "Grandfathered Notice."  An 

important distinction is that the 

Exchange Notice described above 

is different than a Grandfathered 

Notice.  

Health Care Reform Requirement:  Oct. 1 Deadline for Exchange Notices 

2014 MWPHCC Calendars are Now Available for Sale 
 
The MWPHCC has a 2014 calendar for sale.  Each calendar has a unique 3 digit number 
attached to it (ranging from 000 to 999).  On each day of the calendar, a different dollar 
amount is shown.  If the number on your calendar is drawn by the DC Lottery pick 3 then 
you will win the amount indicated on the day it is drawn.   
 
We will have calendars available for purchase at our meetings.  Cost of the calendar is $20 
for the evening pick only or $40 for the day and evening pick.  Be sure to pick one up or 
more up at our next meeting and help support the association. 
 
If you have questions regarding the calendar or would like to purchase your lucky number, please  email susan@mwphcc.org for 
more information.  
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The demand for water harvesting 

systems is expected to increase as 

municipalities, homeowners, busi-

ness owners, commercial and indus-

trial building owners realize the 

benefit of capturing, storing, filter-

ing and using harvested rainwater 

for such purposes as flushing plumb-

ing fixtures, irrigating parks and 

fields, vehicle washing and mechani-

cal make-up feed water for industrial 

processes. 

Water harvesting systems can help 

reduce water bills and alleviate de-

mand on municipal systems but 

more importantly they reduce de-

mand on limited potable water sup-

plies.  Other benefits of rainwater 

collection are: 

¶ Rainwater is a relatively clean 
and absolutely free source of 

water 

¶ You have total control over 
your water supply (ideal for 

cities with water restrictions) 

¶ It is socially acceptable and 
environmentally responsible 

¶ It promotes self-sufficiency 

and helps conserve water 

¶ Rainwater is better for land-
scape plants and gardens 

because it is not chlorinated 

¶ It reduces stormwater runoff 
from homes and businesses 

¶ It can help solve the drainage 
problems on your property 

while providing you with free 

water 

¶ It uses relatively simple, time
-tested, technologies that are 

inexpensive and easy to 

maintain 

¶ It can provide an excellent 
back-up source of water to 

wells and municipal water for 

emergencies.   

Last year, the National Resources 

Defense Council (NRDC) released 

a report that touted the benefits of 

capturing rainwater.  In their anal-

ysis, they concluded the following: 

ñOur analysis shows that solutions 

to one of Americaôs biggest urban 

challenges are right in front of us 

ï in this case, literally falling from 

the sky,ò said Noah Garrison, lead 

author of the report and NRDC 

water policy analyst. ñThe poten-

tial exists for cities throughout the 

U.S. to capture hundreds of mil-

lions or even billions of gallons of 

rainwater each year from urban 

rooftops..ò  They made recom-

mendations or eight U.S. cities 

including Washington, DC to 

prioritize rainwater collection to 

alleviate the Nationôs water woes.  

This has provided business oppor-

tunities for plumbing companies.  

Many are getting into the business 

of evaluating homeowners specif-

ic needs,  computing the proper-

tyôs net rainwater catchment po-

tential, recommending correctly 

sized tanks and installing com-

plete rainwater catchment sys-

tems.  This can be yet another area 

of green plumbing and working 

with customers to conserve ener-

gy. 

Promoting Rainwater Collection  

ñOur analysis shows that 

solutions to one of Ameri-

caôs biggest urban chal-

lenges are right in front of 

us ï in this case, literally 

falling from the sky.ò 

Upcoming PHCC Educational Foundation Webinars 
 

Webinars from the PHCC Educational Foundation are an easy way to get great training delivered straight to your desktop or tablet.  
 
Register online at www.phcc.org.  PHCC members can log into this site to access our library of previously recorded sessions at no charge. 
Coming soon, non-members will be able to purchase access to these previous sessions as well.  
 

The True Cost of an Hour of Labor           Past Webinars are available for  

Date:  Wednesday, October 2, 2013     On-Demand Viewing - Members Only  
Time: 3:00pm - 4:00pm ET 
Free Member Webinar        

 

An Introduction to Flat Rate Pricing  

Date:  Wednesday, October 9, 2013 
Time: 3:00pm - 4:00pm ET 
Free Member Webinar  

 

Difficult Conversations:  How to Get Things Done YOUR Way with No Arguments  

Date:  Wednesday, October 20, 2013 
Time: 3:00pm - 4:00pm ET 
Free Member Webinar  
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The Metro Washington PHCC Industry Associate Members provide  
tremendous support to our association.  Please show your support to 
them when you purchase your supplies and are in need of their services. 

§ Barger & Associates 
§ Barnett    
§ Bradford White Corporation 
§ Columbia Heating Products  
§ Cummins-Wagner 
§ D & B Distributing Co. 
§ DC Sustainable Energy Utility 
§ Ferguson 
§ Harry Eklof & Associates 
§ Jacobs Financial Group 
§ NH Yates 
§ R.E. Michel Company 
§ Rheem Manufacturing 
 

§ ROI Marketing 
§ SE Taylor & Associates 
§ Taze & Hewitt, a Division of 
Chesapeake Systems 

§ The Joyce Agency 
§ Thompson-Withers, LLC 
§ Thos. Somerville, Co. 
§ U.S. Boiler Company 
§ Viega, LLC 
§ Washington Gas 
§ Washington Winnelson 
Company 

§ Weil-McLain 
 


