
 

 

Calendar of Events 

 February 4 - Meeting 

 5:00 - Board Meeting 

 6:00 - T-4 Training :     

Water Heaters 

 7:30 - Dinner and  Gen-

eral Meeting 

 March 3 - Meeting 

Message from the President — Charlie Perkins 

Washington Winnelson Sponsors February Meeting 
Join us for our February meeting 

on Thursday, February 4, 2016 at 

the Holiday Inn in College Park, 

MD sponsored by Washington 

Winnelson Company. 

At 6:00 pm, Bill Genes from 

Crown Boilers will present a dy-

namic class on  “Knowing the 

Boiler Room:  All Boiler Room 

Basics, including: Boiler Compo-

nents, How to Service and so much 

more!” 

Following the training our general 

meeting and dinner begin at 7:30 

pm.   

Washington Winnelson was es-

tablished in 2004.  They recog-

nized a need for professionals 

who are not only familiar with the 

products of the trade, but people 

who have performed the work. 

Their counter at Washington 

Winnelson is staffed by "Pros 

Like You" who have done the job 

and know how to provide excep-

tional service. 

Washington Winnelson is backed 

by WinWholesale. With more 

than 570 locations, WinWholesale 

is one of America's largest whole-

sale distributors. 

From consistent, exceptional ser-

vice to the best selection of availa-

ble products, WinWholesale has 

become a major wholesale distrib-

utor serving specialized markets 

by doing the right thing - each and 

every time they serve their cus-

tomers. 
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METROPOLITAN WASHINGTON ASSOCIATION OF PLUMBING-HEATING-COOLING CONTRACTORS 
Founded in 1873 

receiving news-

letters and info 

on the latest 

industry news, 

or the great 

networking 

opportunities at 

our monthly 

meetings, we have a lot to offer.  

The best way to get new members 

is to have our current members 

spread the word.  And if we can 

grow our chapter we can continue 

to offer the quality programming 

and add new programs and offer-

ings to benefit everyone.   

If you have any questions or 

would like to make suggestions 

for the association, please feel free 

to contact me at 301-937-6700. 

We accomplish a lot during our 

association meetings and January’s 

meeting was no different.    We 

installed our Officers and Board of 

Directors during the general meet-

ing and gave them a round of ap-

plause for their hard work and 

dedication to the association.  Dur-

ing our Board meeting, we looked 

at the year ahead and discussed 

what we’d like to offer and accom-

plish.  We have been discussing 

ways to increase our membership 

and finding innovative programs to 

benefit our current members as 

well as prospective members.  As 

we’ve done for the past few years 

we are offering Introductory mem-

bers a reduction in dues for their 

first and second year along with  

PHCC National’s discounted rate. 

(Introductory Members have not 

previously been a PHCC member).  

This is a great deal and way to join 

and learn all that PHCC has to 

offer.  PHCC National also offers 

various payment plans for all 

members, you just need to call 

their National office to inquire.   

Our Board of Directors and Indus-

try partners are working to market 

our monthly meetings and the 

discounted membership. We 

would also greatly appreciate each 

and every one of our current mem-

bers to help us get the word out.  

Think of the many benefits that 

you and your company have re-

ceived by participating in the vari-

ous PHCC programs.  Whether it  

be sending your technicians to our 

free monthly technical trainings, 
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OSHA Changes to Watch for in 2016   by Roger M. Paveza, Vista Safety Consulting 

In November, the Occupational 

Safety and Health Administra-

tion (OSHA) released its Fall 

2015 Unified Agenda, which 

includes 32 regulatory actions at 

various stages of the rulemaking 

process. Some of the notable 

highlights to watch in 2016 in-

clude: 

Increased OSHA Penalties 

In early November 2015, as part 

of the congressional budget deal 

signed into law by President 

Obama, provisions were included 

to authorize OSHA to increase 

fines by approximately 80 per-

cent. 

The Agreement would allow 

OSHA to make a one-time 

“catch-up” increase to compen-

sate for more than two decades 

of no increases. Assuming 

OSHA applies the increase (Aug. 

1, 2016), the current maximum 

$70,000 fine for Repeat and 

Willful violations would grow to 

a maximum of $126,000, and the 

$7,000 maximum fine for Seri-

ous and Failure-to-Abate viola-

tions would increase to $12,600. 

After the one-time “catch-up” 

increase is implemented, OSHA 

will then annually increase maxi-

mum penalties the amount of the 

inflation rate for the prior fiscal 

year. 

Occupational Exposure to 

Crystalline Silica 

The occupational exposure to 

crystalline silica is highlighted as 

OSHA’s top priority. OSHA is 

aiming to reduce the permissible 

exposure limit (PEL) for crystal-

line silica and create a compre-

hensive standard that would include 

requirements for compliance meth-

ods, exposure monitoring, training, 

and medical surveillance. The final 

rule is projected to be released 

in February 2016. 

Improved Tracking of Workplace 

Injuries and Illnesses 

OSHA also highlighted 

its “Improve Tracking of Workplace 

Injuries and Illnesses Rulemak-

ing," also known as the electronic 

recordkeeping proposal, as a key 

priority in 2016. If implemented, 

the rule would modify OSHA’s 

injury and illness recordkeeping 

standard to require employers to 

submit certain injury and illness 

recordkeeping information electron-

ically to OSHA. In turn, it would 

make the information publicly 

available to anyone who would like 

to review it. A final rule is projected 

to be released in March 2016. 

OSHA’s hope is that this additional 

information will embarrass compa-

nies into being more careful:“We 

believe that the possibility of public 

reporting of serious injuries 

will encourage, or, in the behavior-

al economics term, nudge employ-

ers to take steps to prevent injuries 

so they’re not seen as unsafe places 

to work." 

Walking – Working Surfaces and 

Personal Protective Equipment 

(Slips, Trips, and Fall Prevention) 

According to the agenda, OSHA’s 

revamped Walking – Working Sur-

faces rule will be published in April 

2016. The rule has been in the 

works for many years, and the pub-

lication date has been a moving 

target. The agency originally pub-

lished the proposed rule in 1990, 

addressing slips, trips, and fall haz-

ards, as well as establishing require-

ments for personal fall protection 

systems. Since that time, new tech-

nologies and procedures have be-

come available to protect employees 

from these hazards. The agency has 

been working to update these rules 

and published a second proposal 

(May 24, 2010), which reflected 

current information and increased 

consistency with other OSHA stand-

ards. 

Future Possibilities:  

Aside from the possibility of any 

“midnight” regulations (last minute 

regulations at the end of an admin-

istration), some other agenda items 

to keep your eye on include: 

 Updating OSHA standards 

based on national consensus 

standards for eye and face 

protection. The update would 

revise eye and face protection 

regulations to incorporate the 

2010 edition of the ANSI Z87.1 

consensus standard. A final rule 

is projected for March 2016. 

 Amendments to the Cranes 

and Derricks in Construction 

Standard.It’s anticipated that 

OSHA will propose a rule that 

makes corrections and amend-

ments to the final standard for 

cranes and derricks published in 

August 2010. Proposed Rule, 

April 2016. 

 Lock-out/Tag-out Up-

date. Request for Information, 

September 2016 

 Powered Industrial 

Trucks. Request for Infor-

mation, October 2016. 

“In early November 

2015, as part of the 

congressional budget 

deal signed into law 

by President Obama, 

provisions were in-

cluded to authorize 

OSHA to increase 

fines by approximate-

ly 80 percent.” 
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IRS Announces 2016 Standard Mileage Rate 

The Internal Revenue Service has issued the 

2016 optional standard mileage rates used to 

calculate the deductible costs of operating an 

automobile for business, charitable, medical or 

moving purposes. Beginning on Jan. 1, 2016, 

the standard mileage rates for the use of a car 

(also vans, pickups, or panel trucks) will be: 

 54 cents per mile for business miles driv-

en, down from 57.5 cents for 2015 

 19 cents per mile driven for medical or 

moving purposes, down from 23 cents 

for 2015 

 14 cents per mile driven in service of 

charitable organizations. 

Perkins Funding Maintained in Final Budget by Mark Riso, PHCC Director of Government Relations 

Before adjourning for recess for the holidays, 

Congress passed (and the President signed) a 

federal budget that will carry through FY 

2016. In the budget, the Perkins Basic State 

Grant program received level funding, ensuring 

it will continue for another year. At a time 

when education programs have been cut or 

reduced, Perkins was able to keep its current 

funding levels without any decrease. PHCC 

National will continue to fight for increased 

funding for Perkins as discussions are under-

way to education lawmakers on the many 

great success stories of the career opportuni-

ties offered in the p-h-c industry.  

DOE Issues R-22 Dry Charge Policy Statement  by Chuck White, PHCC Vice President of Technical & Code 

The Dept. of Energy (DOE) has issued a clarify-

ing policy on split-system central air condition-

ers that may close the loophole on R-22 dry 

charge units. For several years, the use of R-22 

dry charge units has been commonplace; the 

units have been considered replacement compo-

nents for existing systems. DOE has clarified 

that all equipment must meet required energy 

efficiency ratings as measured by the required 

test procedure. 

In the case of split-system central air condition-

ers, the outdoor unit must be tested in its 

“highest sales volume combination.” As the 

Environmental Protection Agency prohibits 

sales of R-22 systems, there cannot be a 

“highest sales volume combination.” Alternate-

ly, manufacturers can request waivers and sub-

mit alternate rating information; to date, no 

manufacturer has done this. 

Effective immediately, DOE will begin in-

vestigating the methods used to rate this 

equipment. DOE also will consider civil 

penalties and fines to manufacturers for 

equipment manufactured after February 1, 

2016 
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The unemployment rate is hovering near its 

lowest level since 2008 and finding skilled 

workers is tough. Everyone who needs a tech-

nician is chasing the same pool of potential 

candidates. 

A key path to filling the job openings you 

have is recruiting where others aren't. 

We tend to think of college students as "lost" 

to choosing a path in the trades. But many 

students discover their freshman year that the 

tuition debt and non-practical classes are not 

what they were prepared for. Be the only con-

tractor at the next college career fair and offer 

them a path to a successful career of rewarding 

work and no student debt.  

Words matter. $10,000 in paid apprenticeship 

school tuition is the same thing as a $10,000 

scholarship.  

Call it that and get the attention of students 

and their parents!  

Below are four flyers that can be used in your 

recruiting efforts.  These were developed by 

the PHCC Educational Foundation, National 

Association and National Auxiliary as part of 

our combined efforts to give you tools to ad-

dress the growing workforce shortage.  The 

flyers can be found at the following web links 

and provide a great visual tool to showcase 

Plumbing and HVAC careers to students and 

parents. 

Recruiting New Hires This Year? Use these Tools to Win Over Students and their Parents 



 

 

Page 5 

 

 



 

 

Page 6 

Newsleak 



 

 

Page 7 

 

 Bradford White Corporation 

 Cathell & Associates 

 Cummins-Wagner 

 D & B Distributing Co. 

 DC Sustainable Energy Utility 

(DC SEU) 

 Ferguson Enterprises 

 Harry Eklof & Associates 

 HM Sweeny Co. 

 NH Yates 

 

The Metro Washington PHCC Industry Associate Members provide  

tremendous support to our association.  Please show your support to 

them when you purchase your supplies and are in need of their services. 

 ROI Marketing 

 Taze & Hewitt, a Division of 

Chesapeake Systems 

 The Joyce Agency 

 Thompson-Withers, LLC 

 Thos. Somerville, Co. 

 U.S. Boiler Company 

 Washington Gas 

 Washington Winnelson 

Company 

 Weil-McLain 
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OSHA - Temporary Reprieve in Confined Space Enforcement 
By Chuck White, Vice President of Code and Technical Services 

OSHA has extended its temporary 

enforcement deadline until March 8, 

2016, for residential construction com-

panies to meet the new Confined 

Space in Construction requirements. 

However, the extension only applies to 

those companies that have shown a 

good faith effort toward compliance.  

The standard became effective Aug. 3, 

2015, but has been extended in re-

sponse to industry requests for addi-

tional time to train and acquire the 

equipment necessary for compliance. 

Rule requirements include: 

 All employees required to enter 

into confined or enclosed spaces 

shall be informed of the nature of 

the hazards involved, the neces-

sary precautions to be taken, and 

the use of protective and emer-

gency equipment required. 

 The employer shall comply 

with any specific regulations 

that apply to work in danger-

ous or potentially dangerous 

areas.   

 Employers who fail to train 

their employees consistent 

with either 29 CFR 1926.1207 

(new construction standard) or 

CFR 1926.21(b)(6)(i) (general 

industry standard) would 

properly be cited for violation 

of29 CFR 1926.1207. 

Factors OSHA will consider 

when evaluating whether an 

employer is engaged in good 

faith efforts to comply with 

the new standard include: 

 If the employer has not trained 

its employees as required un-

der the new standard, whether 

the employer has scheduled 

such training; 

 If the employer does not have 

the equipment required for 

compliance with the new stand-

ard, including personal protec-

tive equipment, whether the 

employer has ordered or other-

wise arranged to obtain such 

equipment required for compli-

ance and is taking alternative 

measures to protect employees 

from confined space hazards; 

and 

Whether the employer has engaged 

in any additional efforts to educate 

workers about confined space haz-

ards and protect workers from those 

hazards. 

“The standard be-

came effective Aug. 3, 

2015, but has been 

extended in response 

to industry requests 

for additional time to 

train and acquire the 

equipment necessary 

for compliance.”  
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2016 Employment Law Changes and Trends  Prepared for the PHCC Educational Foundation by TPO, Inc. 

Introduction  

As the New Year begins, it’s important to be 

aware of the following employment law 

changes for 2016.  With these in mind, you 

can investigate further – on agency websites 

and with an employment attorney – what 

changes you need to make to keep your busi-

ness in compliance with the employment laws. 

 

Affordable Care Act  

Employer Shared Responsibility Provi-

sions.  Since January 1, 2015, employers with 

100 or more full-time (or full-time equivalent) 

employees that do not offer health insurance 

to those employees (and their dependents), or 

that offer coverage that is not affordable or 

does not provide minimum value, have faced 

a potential assessment if at least one of their 

full-time employees receives a premium tax 

credit to purchase coverage in the individual 

marketplace.  A full-time employee is em-

ployed an average of at least 30 hours per 

week. Employers with at least 50 but fewer 

than 100 full-time or full-time equivalent 

employees generally had until 2016 before 

these rules applied.  

 

However, on October 7, 2015, the president 

signed the Protecting Affordable Coverage for 

Employees (PACE) Act, which allows states 

to extend the definition of small employer to 

cover businesses with 100 or fewer employ-

ees.  

 

If your business does not qualify as a small 

employer, it’s important to understand how 

these Affordable Care Act rules may apply 

and how the payment amounts could be calcu-

lated.  Businesses that qualify as small em-

ployers in their state are generally not affected 

by the employer shared responsibility rules.   

 

IRS  

Retirement Plan Contributions. The tax-

payer contribution limit for 401(k) and 403(b) 

plans did not change from 2015 and remains 

at $18,000.  

 

Individuals who are age 50 and over at the end 

of the calendar year can make annual catch-up 

contributions that exceed the $18,000 thresh-

old.  The catch-up contribution limit for em-

ployees age 50 and over who participate in 401

(k) and 403(b) plans remains unchanged at 

$6,000.   

 

The limit on annual contributions to an Individ-

ual Retirement Arrangement (IRA) remains 

unchanged at $5,500. The additional catch-up 

contribution limit for individuals age 50 and 

over remains at $1,000. 

 

For further details on limitations for pension 

plans and other retirement-related items, visit 

the IRS website.  

 

Social Security Administration  

Maximum Wages Subject to Social Security 

Taxes. Since there is no cost-of-living adjust-

ment for 2016, the maximum amount of wages 

subject to Social Security taxes will remain at 

$118,500 for 2016. Earnings above this amount 

are not subject to the Social Security portion of 

the payroll tax or used to calculate retirement 

payouts. 

 

Check the Social Security Administration’s 

website for further details on Social Security 

taxes.  

 

Immigration  

Employers must complete an I-9 Form for eve-

ry person hired to work in the United States in 

return for wages or other remuneration. The 

current I-9 was revised March 8, 2013, and 

expires March 30, 2016.   

 

When U.S. Citizenship and Immigration Ser-

vices introduces a new Form I-9, you will need 

to update your procedures to ensure you’re 

properly verifying employment eligibility for 

every new hire. Check U.S. Citizenship and 

Immigration Services’ website for information 

on any Form I-9 or other changes.  

 

A Look Ahead  

The Department of Labor (DOL) announced 

that it expects to release in July 2016 its final 

rule on which white collar workers – execu-

tive, administrative, and professional employ-

ees – are entitled to the minimum wage and 

overtime pay protections under the Fair Labor 

Standards Act (FLSA). For further details on 

these changes, visit the DOL’s website.  

 

A Reminder for the New Year  

Review and Revise Your Employee Hand-

book. Chances are your  company policies 

have changed over the past year – whether to 

reflect changes in law, adaptation to industry 

trends, new workplace challenges, or even 

adoption of some of the tips in PHCC articles. 

It bears repeating that your employee hand-

book could stand to be reviewed, updated, and 

redistributed, and that this should be done 

regularly.  The start of the New Year presents 

the perfect opportunity for action.  

  

Conclusion 

Employment law is always changing – and that 

goes for states and localities as well.  So make 

sure you’re checking not only on the agencies 

and topics listed here, but also on your state 

and locality and other high-risk areas for your 

business.   

 

Be sure to work with an employment attorney, 

since this article does not constitute legal ad-

vice.  And remember to always seek counsel 

from local HR professionals.  By keeping these 

areas in mind and conducting the appropriate 

due diligence, you’ll be much more likely to 

maintain a compliant workplace.  

 

This content was developed for 

the PHCC Educational Foundation by TPO, 

Inc.(www.tpo-inc.com). Please consult your 

HR professional or attorney for further advice, 

as laws may differ in each state. Laws continue 

to evolve; the information presented is as of 

December, 2015. Any omission or inclusion of 

incorrect data is unintentional. Please note 

this article is not intended to provide legal 

advice or to substitute for supervisor employ-

ment law training. 

 

http://phccfoundation.org/
http://www.tpo-inc.com/
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President 

Charlie Perkins, Beltsville Htg & AC 

301-937-6700 

cperkbhac@hotmail.com 

 

1st Vice President 

Al Luke, Jiffy Plumbing & Heating, 

301-277-9111 

allanluke9111@gmail.com 

 

2nd Vice President 

Dave Warner, Real Plumbers 

301-567-2001 

realplumbers@earthlink.net 

 

Secretary 

RC Scott, Aztec Plbg & Htg 

410-315-8558 

Aztec-5@msn.com 

Treasurer 

Glenn King , G.R. King Plbg 

301-982-5373 

grkingplumbing@comcast.net 

 

Sergeant at Arms 

John Barry, J.E. Barry Plg & Htg 

301-583-0081 

 

Past President 

Bill Royston,  All-Pro Services, Inc. 

301-808-6800 

 

MWPHCC Auxiliary 

Marcia Shapiro, President 

301-475-6760 

 

Executive Director 

Susan Northcutt 

301-879-2912  

susan@mwphcc.org 

Metropolitan Washington Association of Plumbing-Heating-Cooling Contractors 
MWPHCC 

1322 Gresham Road 

Silver Spring, MD 20904–1436 
Board of Directors 
 

Mark Crooks 202-546-5500 

Ray Handy 240-433-1300 

Steve Heidler 410-268-7191 

Buck Hudson 240-375-0185 

Otto Seidel 202-397-7000 
David Shapiro 301-475-6760  

Fred Werth 301-864-1117 

Carl Anderson 240-264-3600 

Gary Markle 202-421-6195 

Dick Rhodes 443-561-1692  

 

We’re on the web!  Visit us at www.mwphcc.org or at www.facebook/MWPHCC 

PHCC Mission 

Dedicated to the promotion, advancement, edu-

cation and training of the Industry, for the pro-

tection of our environment and the health, safe-

ty and comfort of society. 

To Contact PHCC - NA: 1-800-533-7694 

or on the web at 

www.phccweb.org 


